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MESSAGE  FROM 
THE  SUPERINTENDENT 


This  Student  Handbook  has  been  prepared  with  the  assistance 
of  students  from  the  Boston  High  School  Student  Coordinators 
(BHSSC),  in  order  that  students  might  have  a  version  of  the 
Code  of  Discipline  which  could  assist  them  in  more  readily  under- 
standing student  rights  and  responsibilities,  and  the  rules  and 
disciplinary  procedures  of  the  school  system.  It  is  not  intended 
to  replace  the  Code,  which  is  the  official  document  regarding 
discipline. 

Every  student  should  have  the  opportunity  for  an  education  in 
an  atmosphere  that  encourages  academic  excellence,  free  ex- 
change of  ideas,  and  maximum  personal  growth.  It  should  be 
understood  that  on  entering  a  school  building,  students  do  not 
divest  themselves  of  their  constitutional  rights,  e.g.,  the  rights 
to  due  process,  freedom  of  expression,  orderly  assembly,  privacy 
of  person,  freedom  from  discrimination,  and  so  forth.  However, 
it  is  reasonable  to  expect  that  no  student  will  disrupt  the  educa- 
tional process  or  impose  upon,  endanger,  or  deprive  others  of 
their  rights  to  an  education. 

It  is  the  policy  of  the  Boston  Public  Schools  to  attempt  to 
resolve  disciplinary  problems  by  every  means  short  of  exclusion 
from  school.  Fair  and  reasonable  procedures  will  be  followed  to 
assure  students  of  their  rights.  Students  may,  according  to 
established  rules,  regulations,  and  procedures,  request  and 
receive  fair  hearing  in  any  instance  in  which  they  feel  they  have 
been  unfairly  treated.  In  turn,  students  must  recognize  that,  to 
maintain  an  atmosphere  conducive  to  learning,  the  reasonable 
exercise  of  authority  by  school  officials  is  necessary. 

All  students  should  become  familiar  with  both  the  Student 
Handbook,  the  Code  of  Discipline,  and  their  own  local  school 
rules. 

We  hope  that  you  will  read  both  documents  carefully  and 
wherever  necessary  ask  for  clarification  from  school  staff  or 
members  of  your  student  council. 


MESSAGE  FROM  STUDENTS 
TO  STUDENTS 


Students,  this  handbook  was  written  for  you!  It  is  to  help  you 
better  understand  the  Code  of  Discipline.  The  Code  of  Discipline 
is  written  in  legal  terms  and  is  very  hard  to  understand. 

The  School  Department  asked  the  Boston  High  School  Stu- 
dent Coordinators  (BHSSC)  to  help  in  writing  this  handbook.  We 
agreed,  because  we  thought  it  was  important  for  all  students  to 
better  understand  the  rights,  responsibihties  and  the  rules  which 
we  must  live  by  in  our  schools.  It  is  our  feeling  that  we  as 
students  need  to  know  the  rules,  and  to  understand  them  and 
the  punishment  we  may  receive  if  we  break  these  rules.  We  also 
believe  students  can  act  responsibly  if  we  are  informed  of  rules 
and  procedures,  and  if  discipline  is  handled  in  a  fair  and  consis- 
tent manner. 
This  handbook  is  for  you!!!!!!!! 

The  following  BHSSC  members  have  contributed  to  this  hand- 
book: 

Howard  Wong,  Umana  High  School 
Ana  Martinez,  South  Boston  High  School 
Helen  Morgan,  Boston  Latin  School 
Jesse  Jeter,  Boston  Technical  High  School 
Sandra  Hall,  East  Boston  High  School 
Donna  Huntley,  Dorchester  High  School 
Also  we  would  like  to  give  special  thanks  to  Harris  Barton, 
Fran  Smith,  Pam  Chamberlain,  Mary  Daniels  and  Anne  Sapp  for 
their  constant  support  and  assistance. 
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I.  STUDENT  RIGHTS 
AND  RESPONSIBILITIES 

A.  Student  Rights 

It  is  not  possible  to  list  all  your  rights  in  this  section.  The 
rights  that  are  in  this  code  are  not  the  only  rights  you  have  as  a 
student  in  your  school  as  a  member  of  the  student  body,  or  as  a 
citizen,  but  they  are  among  the  most  important  and  you  should 
be  fully  aware  of  them. 

1.  You  have  the  right  to  take  part  in  class  and/or  school  ac- 
tivities regardless  of  race,  color,  national  origin,  religion, 
sex,  marriage,  pregnancy,  parenthood,  sexual  preference, 
language,  handicap,  special  needs,  age,  or  economic  class. 

2.  You  have  the  right  to  an  education  of  the  highest  quality. 

3.  You  have  the  right  to  have  classes  that  mean  something 
and  the  right  to  give  your  opinion  about  what  courses 
should  be  taught. 

4.  You  have  the  right  to  physical  safety  and  protection  of  your 
personal  property. 

5.  You  have  the  right  to  a  clean,  safe,  and  healthy  school. 

6.  You  have  the  right  to  talk  about  your  education  with 
teachers,  counselors,  administrators,  and  anyone  else  con- 
nected with  the  school  at  proper  times. 

7.  You  have  the  right  to  elect  any  candidate  by  secret  ballot  to 
student  government  and  the  right  to  run  for  and  hold  any 
office. 

8.  You  have  the  right  to  take  part  in  the  writing  or  the  chang- 
ing of  rules  that  affect  you.  You  also  have  the  right  to  know 
what  those  rules  are.  This  applies  to  the  Code  and  to  your 
own  school's  rules. 


9.  You  have  several  rights  concerning  your  school  records. 
For  instance  if  you  are  14  or  older  or  if  you  are  in  the  ninth 
grade,  you  as  well  as  your  parent! s)  have  the  right  to  see  all 
of  your  records.  You  and  your  parent! s)  control  who  outside 
the  school  sees  them  and  may  appeal  decisions  others  make 
about  them.  If  you  are  neither  14  nor  in  the  ninth  grade 
only  your  parents  have  these  rights,  unless  your  parent(s) 
give  you  permission.  You  should  get  a  summary  of  your 
student  records  rights  every  year  in  school.  A  copy  of  the 
Massachusetts  law  is  available  free  at  your  school  or  the 
Boston  Student  Service  Center  (727-7240). 
10.  You  have  freedom  of  speech  (to  speak  out),  of  assembly  (to 
gather  in  groups),  of  press  (to  publish  and  distribute  your 
own  newspaper  or  other  written  materials  and  not  to  be  cen- 
sored) and  of  association  (to  form  clubs  and  organizations) 
in  your  own  school.  These  are  usually  called  your  1st 
Amendment  rights. 

Exceptions:  You  cannot  be  obscene  or  defamatory  (as  de- 
fined in  the  glossary).  You  cannot  provoke 
other  people  to  break  the  laws.  Finally  you 
cannot  "substantially  disrupt"  (as  defined  in 
the  glossary). 

a)  You  have  the  right  to  wear  political  buttons,  armbands, 
and  other  badges  of  symbolic  expression. 

b)  You  can  hand  out  printed  material  and  you  can  send 
around  petitions  on  school  grounds  without  prior  ap- 
proval from  the  administration  with  these  exceptions: 

1.  You  must  say  who  is  responsible  for  the  materials  by 
including  the  name  and  address  of  the  sponsoring 
group. 

2.  The  person  who  is  handing  out  materials  must  be  a 
student  in  that  school. 

3.  You  may  hand  out  the  materials  only  before  and  after 
school,  during  lunch,  or  when  you  are  not  in  class. 

4.  You  cannot  block  people  or  traffic. 

5.  You  can  be  limited  in  how  you  distribute  your 
materials  so  you  or  others  don't  make  too  much  noise. 

6.  You  can  be  asked  to  pick  up  around  you  afterwards 
within  reason. 

c)  You  have  the  right  to  use  your  own  bulletin  boards 
without  the  permission  of  administrators.  Just 
remember: 

1.  All  posters,  or  bulletins  put  up  should  g^ve  the  name 
and  address  of  your  group  and  at  least  one  member, 
and 

2.  Remember  to  put  the  date  on  the  poster,  and  remove 
the  poster  after  the  event  is  over  or  within  a 
reasonable  time  after  posting  it. 

d)  You  have  the  right  to  use  the  P. A.  system,  the  bulletin 
board,  the  daily  bulletin,  or  any  other  school  media 


facilities.  The  P.A.  system  should  be  used  before  school, 
after  school,  and  other  times  when  class  is  not  in  session, 
e)  You  have  the  right  to  form  political  and  social  organiza- 
tions and  to  conduct  activities  that  have  to  do  with  that 
organization  as  long  as  they  are  open  to  any  student. 

11.  This  Code  provides  formal  ways  for  you  to  appeal  a  punish- 
ment if  you  are  suspended,  transferred,  or  expelled.  You 
have  the  right  to  petition  or  file  a  complaint  about  other 
discipline  actions  or  any  other  school  issue  with  ad- 
ministrators in  your  school,  in  your  district,  or  at  the 
Boston  School  Department. 

12.  It  is  your  right  to  have  teachers  and  administrators  respect 
you. 

13.  You  have  the  right  to  choose  your  own  hair  style  and  the 
kind  of  clothes  you  wear  as  long  as  they  are  not  a  threat  to 
the  health  and  safety  of  the  school.  Also  you  have  the  right 
to  personal  privacy. 

14.  School  officials  cannot  search  you,  your  locker,  car,  or  other 
personal  belongings  unless  they  have  a  legitimate  reason. 

NOTE:  It  is  unclear  in  the  Fourth  Amendment  of  the  Constitu- 
tion about  what  exactly  can  be  searched  or  taken  away 
from  you  in  school. 


B.  Student  Responsibilities 


Students  have  the  responsibility: 

1 .  To  respect  the  right  of  everyone  in  your  school. 

2.  To  respect  the  different  cultures  of  students  and  staff  in 

your  school. 

3.  To  make  your  school  the  best  place  for  you  and  others  to 

learn. 

4.  To  direct  your  ability  to  improve  your  education. 

5.  To  follow  the  rules  and  regulations  of  the  school. 

You  have  your  rights  but  along  with  rights  you  have  respon- 
sibilities. If  you  want  to  change  policies,  rules  or  regulations  get 
involved  in  your  student  government. 


II.  HOW  INDIVIDUAL  SCHOOL 
RULES  ARE  MADE 

The  Code  of  Discipline  establishes  rules  and  procedures  to  be 
followed  in  all  schools  in  disciplinary  actions  that  could  result  in 
suspension,  transfer  or  expulsion.  However,  because  each  school 
is  different,  there  needs  to  be  a  way  for  each  to  make  their  own 
rules  with  regard  to  non-suspendable  offenses. 


This  section  of  the  Code  allows  students  and  parents  to  work 
with  teachers  and  administrators  in  the  writing  of  non- 
suspendable  school-based  rules  along  with  developing  alter- 
native solutions  to  violations  of  these  school-based  rules.  It  is 
important  for  you,  as  a  student,  because  it  will  give  you  a  chance 
to  get  involved  in  making  the  rules  which  you  have  to  follow. 
Also,  because  each  school  is  different,  they  need  to  be  able  to 
make  their  own  rules. 


The  headmaster  or  principal  at  each  school  will  form  a  commit- 
tee at  the  beginning  of  each  school  year.  The  committees  in  the 
middle  and  high  schools  will  be  made  up  of  the  headmaster  or 
principal,  another  administrator  picked  by  the  parent  council, 
two  to  four  teacher  representatives  chosen  by  the  Faculty 
Senate,  and  six  student  representatives  selected  by  the  Racial 
Ethnic  Student  Council  (RESC).  This  committee  should  be 
racially  balanced. 
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When  the  committee  makes  rules,  these  rules  must  not  conflict 
with  any  part  of  the  Code.  Description  of  the  rules  should  be 
clear  and  to  the  point,  and  no  rule  may  result  in  degrading  or 
physical  punishment. 

The  headmaster  or  principal  will  make  sure  the  representa- 
tives have  enough  opportunity  to  involve  the  parent,  student, 
and  teacher  bodies  fully  in  making  these  home-based  rules.  The 
rules  will  not  become  effective  until  approved  by  more  than  half 
the  committee,  and  in  addition,  by  the  headmaster  or  principal, 
the  Community  Superintendent,  and  the  Deputy  Superintend- 
ent for  Academic  Operations. 

If  someone  thinks  the  Code  was  not  followed  in  making  these 
rules,  she/he  can  file  a  complaint  with  the  Grievance  Coor- 
dinator, who  will  investigate  and  give  his  or  her  results  to  the 
Deputy  Superintendent  for  Academic  Operations. 

The  rules  and  solutions  made  by  the  committee  will  be  re- 
viewed each  year  to  see  if  they  have  worked  and  if  they  should  be 
changed. 

After  the  committee  votes  on  the  rules,  they  will  not  go  into  ef- 
fect until  they  have  been  passed  out  to  faculty  members, 
students,  and  parents.  At  the  beginning  of  each  school  year,  the 
rules  must  be  passed  out  and  posted  in  the  school. 


III.  EQUAL  EDUCATIONAL 
OPPORTUNITY 

You  may  not  be  suspended,  excluded,  or  disciplined  in  any  way 
because  of  your  race,  sex,  color,  national  origin,  religion, 
pregnancy,  parenthood,  sexual  persuasion,  primary  language, 
handicap,  special  need,  age,  or  economic  class. 


IV.   LANGUAGE  OF  NOTICES, 
CONFERENCES,  AND  HEARINGS 

All  oral  or  written  notices  must  be  in  English  and  in  the 
language  spoken  in  your  home.  They  should  be  simple  to  under- 
stand and  should  contain  commonly  used  words. 

At  hearings  and  conferences,  you  and  your  parent(s)  have  the 
right  to  request  an  interpreter  and  to  be  provided  with  one.  All 
notices  about  hearings  or  conferences  required  under  the  Code 
and  described  in  this  handbook  must  tell  you  about  this  right. 
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V.   PREVENTIVE  MEASURES 

Each  school  is  required  to  have  a  set  of  preventive  measures 
aimed  at  dealing  with  disciplinary  problems.  These  measures 
should  be  used  before  a  suspension  is  given.  They  include  infor- 
mal conferences  as  described  below  and  alternative  solutions  of 
treating  disciphnary  problems  that  is  solutions  other  than 
suspension  from  school,  some  examples  of  these  preventive 
methods  are  hsted  below. 


A.   Informal  Conference  Procedures 


Teachers  or  other  school  staff  will  attempt  to  solve 
disciplinary  problems  by  discussing  the  problem  with  you  and 
by  contacting  your  parent(s),  and  discussing  the  problem  with 
them  on  the  telephone  or  by  having  them  come  to  school  for  a 
conference  with  you  and  your  teachers  or  other  school  staff. 
When  solutions  of  this  type  are  not  successful,  the  teacher  or 
other  staff  member  shall  in  writing,  inform  the  principal,  head- 
master or  the  appropriate  school  administrators  or  counselors, 
who  shall  attempt  to  arrange  a  conference  among  parentis),  and 
staff. 


Use  Alternatives 

Before 

Suspension 


B.  Alternate  Solutions  to  Disciplinary  Problems 

1.  Referral 

You  may  be  referred  to  school  or  community  groups  to  talk 
about  any  physical  or  mental  problems  you  are  having  in  school. 
Some  of  the  people  be  advised  to  see  are:  school  guidance 
counselor,  pupil  adjustment  counselor,  evaluation  team  leader, 
supervisor  of  attendance  or  in-school  peer  counseling  programs. 
If  necessary  you  can  be  sent  to  the  school  or  a  drug-abuse  or 
alcohol-abuse  program  or  a  community-based  outreach  program. 
Your  participation  in  any  counsel  rehabilitation  program  or 
evaluation  will  be  done  only  with  your  consent. 

2.  Detention 

After  you  and  your  parent!  s)  have  been  given  notice,  you  can 
be  kept  after  school  for  up  to  three  days  but  you  cannot  be  held 
for  more  than  an  hour  per  day  for  each  of  the  three  days.  You 
may  also  be  made  to  come  to  school  early  for  a  detention.  You 
may  not  be  detained  before  or  after  school  on  more  than  three 
hours  for  one  offense.  If  your  parents  cannot  be  reached  by 
phone  on  the  day  of  the  offense,  a  letter  to  your  parent!  s),  may  be 
sent  home  with  you.  The  letter  will  allow  the  teacher  to  keep  you 
after  school  the  next  day. 

3.  Loss  of  School  Privileges 

After  you  and  your  parent(s)  have  been  given  written  notice, 
your  school  privileges  can  be  taken  from  you.  These  privileges 
can  only  be  taken  away  for  one  week  at  a  time  or  a  total  of  three 
weeks  in  one  marking  period.  Your  future  participation  in  school 
activities  should  not  be  affected.  Privileges  that  can  be  taken 
away  from  you  must  be  defined  in  the  school's  home-based  rules. 

4.  Change  of  Class  Schedule 

After  written  notice  has  been  given  to  you  and  your  parents 
and  only  after  there  has  been  a  meeting  between  you,  your 
parents  and  the  headmaster  or  principal,  your  class  schedule  can 
be  changed.  A  change  of  class  schedule  can  only  take  place  if  you 
repeatedly  have  trouble  with  a  teacher  or  another  student  in  the 
class  from  which  you  are  being  transferred. 
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5.  Probation 

You  may  be  placed  on  probation  but  only  until  the  end  of  the 
marking  period.  Probation  means  that  you  will  be  given  another 
chance  before  you  are  disciplined.  You  and  your  parents  will 
receive  a  written  notice  stating  that  if  you  break  another  school 
rule,  you  will  be  given  a  particular  punishment. 

6.  Restitution  (To  Pay  Back) 

If  you  damage  or  steal  school  property,  a  notice  will  be  sent 
home  which  says  that  you  and  your  parent(s)  must  attend  a 
meeting.  At  that  meeting  you  will  be  told  what  property  you 
have  to  repair,  replace,  pay  for,  or  restore.  You  may  be  required 
to  work  as  payment  for  the  property  that  you  have  stolen  or 
damaged. 

7.  Denial  (Refusal)  of  School 
Provided  Transportation 

You  may  be  refused  school  transportation,  if  another  source  of 
transportation  is  available.  If  an  alternative  form  of  transporta- 
tion is  not  available,  you  have  the  right  to  an  informal  meeting, 
which  is  described  in  Section  9.4  of  the  Code  of  Discipline  (Infor- 
mal Hearing). 

8.  Student  Planning  Center 

If  you  disturb  a  class  you  may  be  sent  to  a  Student  Planning 
Center.  In  the  Student  Planning  Center,  you  will  be  able  to  talk 
about  the  problems  you  are  having  in  or  out  of  class.  Remember 
that  being  brought  to  a  Student  Planning  Center  does  not  mean 
that  you  have  been  suspended.  The  main  reason  you  are  there  is 
to  get  help! 

9.  Temporary  Removal  From  Class 

If  you  are  continuously  disrupting  a  class  making  it  difficult 
for  other  students  to  learn,  then  your  teacher  can  ask  your  prin- 
cipal or  headmaster  to  take  you  out  of  class  until  you  are  ready 
to  return.  However,  you  may  not  be  kept  out  of  class  for  more 
than  two  class  periods  or  90  minutes,  unless  you  have  been  sent 
to  a  Student  Planning  Center.  If  you  are  removed  from  the  same 
class  more  than  once,  the  teacher  must  write  a  report  describing 
how  many  times  you  were  taken  from  the  class  and  why.  Then 
the  report  must  be  sent  to  your  parentis)  within  two  school  days. 
You  cannot  be  taken  out  of  the  same  class  more  than  two  times 
in  a  week  or  four  times  in  a  marking  period,  unless  you  are  first 
given  a  hearing  under  Section  9.4  (Informal  Hearing). 

8 


VI.  SUSPENSION  PROCEDURES 

A.  Grounds  For  Suspension 

This  section  describes  the  school-related  disciplinary  offenses 
for  which  a  student  may  be  subject  to  suspension,  long-term 
suspension,  transfer  or  expulsion.  Suspension  is  very  serious. 
You  have  the  right  to  a  hearing  before  you  are  suspended. 
Suspension  should  not  be  used  as  a  "cure-all"  but  as  a  last 
resort.  "School-related  disciplinary  offense"  refers  to  a  violation 
of  this  Code  occurring  while  the  student  is  in  school,  on  school 
grounds,  during  a  school-sponsored  activity,  or  when  the  stu- 
dent's misconduct  is  likely  to  interfere  with,  or  have  an  adverse 
effect  on  discipline  in  school,  while  walking  to  or  from  school, 
waiting  for  school-provided  transportation,  or  waiting  for  or 
riding  on  public  transportation. 

You  can  only  be  suspended,  (long-term  or 
short-term);  transferred  or  expelled  if: 


—  You  cause  physical  injury  to  another  student,  except  when 
you  believe  you  are  protecting  yourself. 

—  You  damage  or  steal  school  property  or  someone  else's  belong- 
ings. 

—  You  force  or  threaten  someone  to  give  up  their  belongings. 

—  You  force  someone  into  a  situation  where  they  could  be  hurt. 

—  You  bring  to  school  a  firearm,  knife,  razor  blade,  club,  ex- 
plosive, mace,  tear  gas  or  any  other  dangerous  object  with  no 
reasonable  use  to  you  in  school. 

—  You  bring  to  school  or  use  any  nonprescribed  narcotic  drug, 
hallucinogenic  drug,  amphetamine,  barbiturate,  marijuana  or 
alcohol,  or  if  you  sell  or  give  out  any  of  these,  whether 
prescribed  or  not. 

—  You  use  racial  slurs  because  you  want  to  cause  violence  and 
because  they  might  do  so. 

—  You  (continuously  or  flagrantly)  "substantially  disrupt"  the 
school  or  class  (on  purpose).  "Substantial  disruption"  means 
you  do  one  or  more  of  the  following  things:  — 

—  You  take  over  a  part  of  the  school  so  that  others  can  not 
use  it  because  you  are  there. 

—  You  block  an  entrance  or  exit  of  the  school,  a  hall  or  a  room 
so  other  people  cannot  get  in  or  out. 

—  You  do  something  or  try  to  do  something  which  makes  a 
large  part  of  the  school  unsafe. 

—  You  continuously  and  purposely  make  too  much  noise  or  in- 
terfere with  the  class,  making  it  impossible  for  the  teacher 
to  teach. 

—  You  are  in  a  part  of  the  school  which  is  off  limits  and  you 
refuse  to  leave  when  asked  to  do  so. 

—  You  leave  the  building  without  permission. 

—  You  refuse  to  give  your  name  or  you  give  a  false  name  when  a 
staff  member  for  a  valid  reason  asks  you  to  identify  yourself. 


B.  Types  of  Suspension,  Transfer 
and  Expulsion 

Within   the  Boston   Public  Schools  the  following  types  of 
suspension,  transfer,  and  expulsion  are  used: 
Emergency  Suspension  —  Temporary  suspension  of  a  student 
by  a  principal  or  headmaster  for  up  to  the  end  of  the  following 
school  day. 

Short-Term  Suspension  —  Temporary  suspension  of  a  student 
by  a  principal  or  headmaster  for  up  to  three  (3)  days  for  a  stu- 
dent under  sixteen,  and  for  up  to  five  (5)  days  for  a  student  six- 
teen years  or  over. 

Long-Term  Suspension  —  A  suspension  for  up  to  ten  (10)  days 
imposed  by  a  Community  Superintendent. 
Transfer  —  The  removal  of  a  student  for  disciplinary  reasons 
from  one  Boston  public  school  to  another  public  school  offer- 
ing an  equivalent  academic  program. 

Expulsion  —  The  required  withdrawal  of  a  student  for  more 
than  ten  (10)  days  and  up  to  the  remainder  of  a  school  year  by 
direction  of  the  Deputy  Superintendent  of  Academic  Opera- 
tions. The  Superintendent  will  automatically  review  the  Depu- 
ty Superintendent's  decision. 


10 


C.  Emergency  Suspension 

An  emergency  suspension  means  you  can  be  temporarily 
suspended  without  having  a  hearing  or  having  your  parents 
notified.  It  can  last  only  as  long  as  the  emergency  exists,  but  in 
no  case  longer  than  the  next  school  day. 


An  Emergency  Suspension  can  be  given  if: 


1.  You  have  committed  a  suspendable  offense  by: 

a.  causing  physical  injury  to  another  student,  except  when 
you  believe  you  are  protecting  yourself. 

b.  forcing  someone  into  a  situation  where  they  could  be 
hurt. 

c.  bringing  to  school  a  firearm,  knife,  razor  blade,  club,  ex- 
plosive, mace,  tear  gas  or  any  other  dangerous  object 
with  no  reasonable  use  to  you  in  school. 

d.  endangerng  the  physical  safety  of  another  by  the  use  of 
force. 

e.  continuously  and  purposely  making  too  much  noise  or 
interfering  with  the  class,  making  it  impossible  for  the 
teacher  to  teach. 

2.  Your  presence  would  be  likely  to  result  in  danger  to  other 
people  or  to  property. 

3.  There  is  no  way  to  stop  the  danger  or  interference  and 

4.  It  is  impossible  because  of  your  behavior  to  give  you  notice 
and  a  hearing  before  you  are  excluded  from  school. 


NOTE:  —  Your  headmaster  not  being  present  is  not  reason 
enough  to  give  an  emergency  suspension. 

The  administrator  who  imposes  the  emergency  suspension 
must  try  to  reach  your  parent(s)  by  telephone  or  telegram  to  tell 
them  what  has  happened.  You  cannot  be  put  out  of  the  building 
unless  the  headmaster  or  principal  makes  sure  that  you  have 
transportation  and  that  you  will  be  safe.  Within  24  hours  after 
the  start  of  the  emergency  suspension,  the  administrator  must 
send  a  certified  or  hand-deUvered  letter  to  your  parents  explain- 
ing exactly  why  you  were  given  an  emergency  suspension.  The 
letter  will  also  let  your  parents  know  that  you  have  the  right  to  a 
hearing. 

You  must  be  given  a  hearing  as  soon  as  possible,  and  no  later 
than  three  days  after  the  emergency  suspension  began.  You  also 
have  the  right  to  appeal  the  decision  made  at  that  hearing.  If 
during  the  hearing  or  appeal  you  find  out  you  should  not  have 
been  suspended,  the  suspension  must  be  erased  from  your 
records.  If  it  is  found  that  you  deserved  the  suspension,  the  time 
spent  out  of  school  during  the  emergency  suspension  will  count 
towards  the  total  suspension  time. 
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D.  Short-Term  Suspension 


What  is  it? 

Short-term  suspensions  means  that  if  you  have  committed  a 
suspendable  offense  and  if  alternative  measures  have  already 
been  tried  or  carefully  considered,  you  can  be  taken  out  of  school 
for  up  to  three  days  if  you  are  fifteen  years  or  younger,  or  up  to 
five  days  if  you  are  sixteen  or  older. 

What  rights  do  you  have? 

If  you  are  faced  with  a  short-term  suspension,  you  are  entitled 
to  a  hearing  before  being  suspended  in  which  you  have  the  right 
to  the  following: 

1)  an  oral  or  written  notice  of  the  charges  against  you,  and 

2)  an  explanation  of  the  basis  of  the  accusation,  and 

3)  an  opportunity  to  present  your  side  of  the  story 

Prior  to  the  hearing,  the  principal  or  headmaster  is  required  to 
make  a  reasonable  attempt  to  contact  your  parents  and  offer 
them  the  opportunity  to  be  involved  in  the  hearing.  If  they  wish 
to  participate  in  the  hearing,  the  hearing  shall  be  delayed  up  to 
the  end  of  the  next  day  to  permit  them  to  attend.  If  a  hearing  is 
delayed  for  this  reason  you  may  be  held  out  of  a  class  or  an  ac- 
tivity if  there  is  reason  to  believe  your  presence  in  the  class  or  ac- 
tivity will  lead  to  disruption.  .  . 

If  during  the  hearing  you  dispute  the  charges  against  you,  per- 
sons who  might  be  helpful,  because  they  observed  what  occurred 
shall  be  called.  Students  do  not  have  to  appear  as  witnesses  if 
such  identification  would  endanger  their  physical  safety. 

Short-Term  Suspension 


How  long? 

May  last  up  to  5  days 
for  students  16  and  older 
3  days  for  students  15 
and  younger 


What  for? 

Given  for  violating 
systemwide  disciplinary 
rules  


Informal  Hearing 

with 
Headmaster 

and 
parent(s)  (if 
requested) 


Appeal  Hearing 

with  Community  Superintendent  and  parent(s) 
Appeal  Hearing  must  be  requested  within  ten  days 
of  the  beginning  of  a  suspension 
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when  do  you  get  a  Hearing? 

The  hearing  must  take  place  before  the  suspension  begins 
unless  your  presence  endangers  people  or  substantially  disrupts 
the  academic  process. 


How  does  an  Informal  Hearing  work? 

Your  Headmaster  will  conduct  the  hearing.  The  people  who 
will  be  there  are  you,  anyone  who  witnessed  the  incident,  and 
your  parent!  s)  if  they  wish. 

The  Headmaster  must  clearly  state  the  charges  brought 
against  you,  making  sure  you  understand  them. 

If  you  disagree  with  the  charges,  anyone  who  knows  what  hap- 
pened or  had  anything  to  do  with  the  incident  shall  appear. 
However,  a  student  witness  does  not  have  to  appear  if  the  head- 
master decides  the  student  will  suffer  physical  danger  by  attend- 
ing the  hearing.  After  listening  to  all  the  facts  concerning  your 
situation,  the  headmaster  must  make  an  impartial  decision 
about  your  suspension.  This  decision  must  be  based  on  the  facts 
presented  at  the  hearing,  and  then  she/he  must  decide  if  all  alter- 
natives have  been  tried  or  seriously  considered.  If  the  Head- 
master decides  you  are  guilty  of  the  accused  incident  you  will  be 
suspended. 

If  you  are  offered  an  in-school  suspension,  you  have  the  right 
to  refuse  it  if  you  are  sixteen  or  older  and  your  parent(s)  have  the 
right  if  you  are  younger.  You  can  choose  to  take  an  out-of-school 
suspension. 


What  happens  after  the  Hearing? 

If  a  principal  or  headmaster  determines  that  you  have  commit- 
ted a  suspendable  offense,  and  if  alternative  or  preventive 
measures  have  been  tried  or  carefully  considered,  you  may  be 
given  an  in-school  or  out-of-school  suspension.  You  or  your 
parent(s)  (depending  upon  your  age)  may  refuse  an  in-school 
suspension,  if  offered,  and  may  instead  choose  out-of-school 
suspension. 

If  you  are  suspended,  the  principal  or  headmaster  must  notify 
you  orally  and,  within  24  hours,  inform  you  and  your  parents  by 
registered  or  certified  mail.  The  written  notice  must  include  the 
reasons  for  suspension,  the  length  of  suspension,  the  right  to  ap- 
peal. In  addition,  the  principal  or  headmaster  is  required  to  make 
a  reasonable  effort  to  contact  your  parent(s)  by  telephone  to 
communicate  directly  the  information  described  in  the  preceding 
sentence. 
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What  is  an  Appeal? 

The  right  to  appeal  a  short-term  suspension  means  you  or  your 
parent(s)  have  the  right  to  challenge  the  Headmaster's  decision 
by  requesting  another  hearing  with  the  next  level  up,  the  Com- 
munity Superintendent.  You  must  make  this  request  within  ten 
days  after  your  suspension  started. 

During  the  appeal  you  and  your  parents  may  bring  a  repre- 
sentative to  state  your  case.  You  might  want  a  trained  advocate 
or  a  lawyer. 

The  Headmaster  will  speak  first.  She  or  he  may  choose  to  ex- 
plain what  went  on  in  the  hearing.  Then  you,  your  parent(s),  and 
your  representative  are  allowed  to  tell  your  version  of  the  hear- 
ing and  question  the  evidence  and  the  decision  to  suspend  you. 

After  the  Community  Superintendent  makes  a  decision  on 
your  appeal,  she  or  he  will  mail  a  copy  of  the  decision  to  you  plus 
put  a  copy  in  your  student  record.  A  copy  will  also  be  sent  to 
your  parent(s)  and  the  Headmaster  of  your  school.  If  the  Com- 
munity Superintendent  decides  that  no  violation  of  the  Code 
happened  or  that  all  alternatives  to  suspension  were  not  tried  or 
carefully  considered,  the  suspension  will  not  go  into  your 
records,  you  can  go  back  to  school  right  away.  Remember 
suspension  can  only  be  used  as  a  last  resort. 
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E.   Long-Term  Suspension  and  Transfer 

A  long-term  suspension  is  exclusion  from  your  regular  school 
activities  for  4  to  10  days  (depending  on  your  age)  and  includes 
any  in-school  suspension  and  short-term  suspension.  A  transfer 
for  disciplinary  reasons  means  you  are  sent  to  another  school  of- 
fering a  comparable  program  as  the  one  you  attend. 


You  cannot  be  given  a  Long-Term  Suspension 
unless: 


You  have  repeatedly  committed  any  of  the  suspendable 
acts  listed  in  "Grounds  for  Suspension",  and  all  other 
disciplinary  methods  including  alternative  solution  and 
short-term  suspension  have  been  tried. 
You  have  committed  a  suspendable  action  which  is  so 
serious  that  your  presence  in  school  threatens  the  physical 
safety  of  others  in  school. 


To    be    Transferred    or    given    a    Long-Term 
Suspension  the  following  must  happen: 


1.  You  must  have  an  informal  hearing  (as  previously  ex- 
plained) by  the  headmaster  or  principal. 

2.  After  the  informal  hearing  if  the  headmaster  or  principal 
decides  that  you  have  committed  a  suspendable  offense, 
she/he  can  give  you  a  short-term  suspension,  while  recom- 
mending to  the  Community  Superintendent  that  you  be 
given  a  long-term  suspension  or  be  transferred.  The  time  of 
the  short-term  suspension  will  be  subtracted  from  the  long- 
term  suspension  if  the  Community  Superintendent  gives 
you  a  long-term  suspension.  Also,  at  the  end  of  the  short- 
term  suspension  you  will  be  allowed  back  into  school. 

3.  Next  comes  a  formal  hearing. 
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Disciplinary  Transfer 


Involves  transfer  to 
another  Boston  Public 
School. 


Provides  opportunity 
to  achieve  positive 
educational  and  be- 
havioral objectives. 


Imposed  for  repeated 
violations  or  a  single 
danger  violation  of 
systemwide  discipUnary 
rules. 


Informal  Hearing 

with 
Headmaster 

and 
parent(s)  (if 
requested) 


Formal  Hearing 

with 

Community  Sui>erintendent 

and 

parentis) 


Review  and  Appeal 
Deputy  Superintendent 
will  automatically  review 
documents  when  long-term 
suspension  is  imposed. 


Private  Hearing 

With 
Deputy  Superintendent 


Private  Hearing  must  be 
requested  within  5  days  of 
Community  Superintendent's 
decision. 


How  a  Formal  Hearing  works 

Short-term  suspensions  only  require  an  informal  hearing. 
However,  long-term  suspensions,  disciplinary  transfers,  require 
a  formal  hearing  by  the  Community  Superintendent  and  appeal 
to  the  Deputy  Superintendent.  Expulsions  require  a  hearing  by 
the  Deputy  Superintendent  of  Academic  Operations  with  a 
review  by  the  Superintendent. 
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The  formal  hearing  before  the  Community  Superintendent 
must  be  held  within  five  days  after  the  Headmaster's  recommen- 
dation is  sent.  The  formal  hearing  is  run  the  same  way  as  an  in- 
formal hearing,  but  in  addition,  you  may  call  witnesses,  cross- 
examine  them  and  if  you  disagree  with  the  charges,  have  people 
there  who  have  direct  knowledge  of  the  offense  of  which  you  are 
being  accused.  Also  witnesses  against  you  must  testify  in  person 
and  must  be  able  to  answer  your  questions  except  when  their 
physical  safety  is  in  danger.  The  Community  Superintendent 
must  also  make  a  tape  recording  or  written  record  of  the  hearing, 
a  free  copy  of  this  must  be  made  available  to  you  and  your 
parents  if  you  need  it  for  an  appeal. 


What  happens  next? 

A  couple  of  different  things  could  happen  next.  The  Communi- 
ty Superintendent  may  decide  that  it  would  be  better  to  give  you 
a  long-term  suspension  rather  than  a  transfer.  However,  if  the 
Community  Superintendent  decides  you  should  be  suspended  or 
transferred,  your  case  is  automatically  reviewed  by  the  Deputy 
Superintendent  of  Academic  Operations. 

THE  REVIEW  PROCESS  MUST  LOOK  LIKE  THIS: 


1.  All  written  information  in  the  case  is  looked  at  by  the 
Deputy  Superintendent. 

2.  If  requested  the  Deputy  Superintendent  will  review  the  en- 
tire record  of  your  hearing  or  any  part  that  you,  the  head- 
master or  the  Community  Superintendent  ask  to  be  re- 
viewed. 

3.  In  addition  if  it's  a  transfer  decision  that's  being  reviewed, 
you  have  the  right  to  an  appeal  hearing  before  the  Deputy 
Superintendent,  as  long  as  you  request  orally  or  in  writing 
within  five  days  after  the  transfer  decision. 


So  not  only  can  you  have  the  records  of  your  hearing  reviewed, 
but  also  you  can  appear  in  person. 

AFTER  THE  REVIEW  AND/OR  APPEAL  PROCESS,  THE 
DEPUTY  SUPERINTENDENT  WILL  DECIDE  IF  THERE 
WAS  PROOF  THAT  YOU  HAD: 


1.  Repeatedly  done  any  of  the  eleven  suspendable  actions 
listed  in  "Grounds  For  Suspension"  and  that  other  discip- 
linary methods  have  been  tried  including  alternative  discip- 
linary solutions  and  short-term  suspension. 

OR 

2.  That  you  have  committed  a  single  suspendable  action  so 
serious  that  your  presence  threatened  the  physical  safety  of 
you  or  others. 
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F.   Expulsion 


What  is  an  Expulsion? 

Expulsion  is  the  most  serious  punishment  you  can  receive  as  a 
student.  Expulsion  means  you  cannot  go  to  school  or  be  involved 
in  any  school  activities.  It  can  last  from  eleven  days  to  the  end  of 
the  school  year.  Because  this  is  so  serious,  there  are  many  details 
to  the  process  of  expulsion. 

YOU  CAN  ONLY  BE  EXPELLED  AFTER  RECOMMEN- 
DATION OF  THE  COMMUNITY  SUPERINTENDENT  AND 
A  FORMAL  HEARING  BY  THE  DEPUTY  SUPERINTEN- 
DENT, AND  ONLY  IF: 


a.  You  have  committed  a  suspendable  offense  and  either  you 
have  inflicted  serious  injury  on  a  student  or  staff  member, 
or  you  have  repeatedly  and  flagrantly  committed  a  sus- 
pendable offense  and  your  continued  presence  in  school 
would  threaten  the  physical  safety  of  others  or  the  regular 
running  of  the  school,  and 

b.  All  appropriate  disciplinary  methods  short  of  expulsion 
have  been  tried,  but  have  not  corrected  your  behavior. 


The  Community  Superintendent  who  recommends  your  expul- 
sion must  notify  you  and  your  parent(s)  within  24  hours  of  the 
alleged  offense.  The  notification  must  include  all  of  the  informa- 
tion contained  in  Section  12.3.1  of  the  Code  of  Discipline.  The 
Deputy  Superintendent  must  conduct  a  formal  hearing  and  issue 
findings  in  accordance  with  all  of  the  rules  detailed  in  Section 
12.3.2  and  12.3.3  of  the  Code  of  Discipline.  In  any  case  where  the 
Deputy  Superintendent  imposes  expulsion,  the  superintendent 
of  schools  must  review  the  decision  and  may  overrule  the  expul- 
sion or  shorten  its  duration. 

Following  an  expulsion  decision,  the  Superintendent  shall 
make  sure  that  School  Department  staff  meet  with  you  and  your 
parent! s)  to  explore  a  range  of  available  alternatives  that  would 
allow  you  to  continue  your  education  during  this  expulsion 
period. 
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Expulsion 


How  long? 

Student  may  not  return 
to  school.  May  last  until 
end  of  school  year.  Student 
is  given  opportunity  for 
alternative  approaches  to 
school. 


What  for? 

—  Injuring  a  student  or 
staff  member 

—  Repeated  and  flagrant 
violations  which  endanger 
others  or  threaten  the  normal 
functioning  of  the  schools. 


Recommended  by 
Community  Superintendent 
based  on  advice  of  the 
Headmaster 


Formal  Hearing 

with 
Deputy  Superintendent 

and 
parent!  s) 


Review  and  Appeal 

All  expulsions  are 

automatically 

reviewed  by  Superintendent 
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G.  Cumulative  (Repeated)  Suspensions 

If  you  have  been  given  a  suspension  or  a  long-term  suspension 
twice  in  a  marking  period  or  fifteen  days  in  a  school  year  or  four 
times  in  a  school  year,  whichever  of  these  happens  first,  the 
headmaster  of  the  school  shall  hold  a  meeting  to  talk  about  ways 
other  than  punishment  to  deal  with  problems  that  resulted  in 
your  suspension. 

Remember  except  for  emergency  suspension,  you  cannot  be 
suspended  again  until  the  meeting  has  been  held  or  you  have 
refused  to  attend  it. 

At  least  five  days  before  the  meeting  is  held  you  will  receive  a 
notice  saying  that  you  have  the  right  to  invite  anyone  within  or 
outside  the  school  system  who  you  and  your  parent(s)  feel  should 
be  at  the  meeting. 

The  following  people  will  be  invited  to  the  meeting  by  the  head- 
master: —  you,  your  parent(s),  a  school  counselor  or  another 
trained  person  invited  by  you  and  your  parent(s),  teacher(s)  and 
staff  membeds)  that  have  asked  that  you  be  suspended  more 
than  once  should  be  present  at  the  meeting.  Other  staff  members 
who  may  be  important,  should  also  be  at  the  meeting. 


AT    THE    MEETING    THE    FOLLOWING    SHALL    BE 
AMONG  THE  SOLUTIONS  DISCUSSED: 


Change  of  class  schedule 

Professional  or  peer  counseling 

Referral  to  social  service  agency 

Referral  to  the  Chapter  766  evaluation  team  to  see  whether 
you  need  a  special  education  plan.  If  you  are  already  a  special 
needs  student,  the  evaluation  team  wiU  decide  whether  a  change 
is  necessary  in  your  education  plan. 


No  actions  will  happen  after  the  meeting  without  the  consent 
of  you  and  your  parent(s).  Within  48  hours  after  the  meeting,  the 
headmaster  will  mail  a  notice  to  you  and  your  parent(s)  describ- 
ing the  solution  agreed  to  at  the  meeting.  The  notice  will  also  tell 
you  anything  you  and  your  parent(s)  must  do  to  keep  the  agree- 
ment that  was  made  at  the  meeting. 

If  you  have  been  recommended  for  a  suspension  for  beyond 
five  days  in  a  marking  period,  a  transfer,  or  expulsion,  the  head- 
master shall  decide  if  you  are  a  special  needs  student  according 
to  state  laws  and  regulations. 

If  you  are  between  the  age  of  3-17  years  old,  the  school  needs 
your  parent(s)  permission  before  giving  you  the  766  evaluation 
to  see  if  you  are  a  special  needs  student. 

Once  you  turn  eighteen  years  of  age,  you  give  permission  to 
have  a  766  evaluation,  without  the  permission  of  your  parent(s). 
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VII.   PROCEDURES  FOR  SUSPENSION 
OF  SPECIAL  NEEDS  STUDENTS 

Special  needs  students,  as  defined  under  Chapter  766,  must 
obey  the  rules  in  the  Code  of  Discipline.  Before  any  disciplinary 
decisions  are  made  about  you  under  the  Code,  your  headmaster 
or  principal  must  check  to  see  whether  you  are  a  special  needs 
student  or  are  undergoing  a  special  needs  evaluation.  If  you  are  a 
student  with  special  needs,  a  Special  Education  teacher  must  be 
involved  in  any  decision  your  headmaster  or  principal  makes 
concerning  you  and  this  Code. 


You  may  be  suspended,  under  the  Code,  if  you  are  a  student 
with  special  needs,  but  you  may  not  be  suspended  for  more  than 
10  days  during  the  school  year,  unless  the  Manager  of  the 
Department  of  Student  Support  Services  first  approves  in 
writing  any  further  suspensions  (except  emergency 
suspensions). 
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BEFORE  YOUR  HEADMASTER  OR  PRINCIPAL  ASKS 
FOR  THE  MANAGER'S  APPROVAL.  THERE  ARE  3 
THINGS  THAT  SHE/HE  MUST  DO: 


Follow  the  sections  of  the  Code  that  deal  with  short-  or 

long-term  suspension  (see  section  9.0,  10.0). 

Confer  with  your   special  education   teachers  and  your 

parent(s),  and  look  over  your  Individual  Education  Plan 

(lEP). 

Be  able  to  show  that: 

a.  Your  handicap  has  been  considered  in  making  the  dis- 
ciplinary decision. 

b.  The  effect  of  this  decision  on  your  lEP  has  been  con- 
sidered. 

c.  Less  serious  methods  of  discipline  have  already  been  at- 
tempted and  are  on  record. 

d.  The  number  of  days  you  are  to  be  suspended  "is  stated." 

e.  You  will  continue  to  receive  special  education  services 
during  your  suspension. 

f.  The  steps  are  shown  which  will  be  taken  to  keep  you 
from  being  suspended  in  the  future. 

The  only  time  the  steps  are  not  necessary  is  if  you  are  given 
an  emergency  suspension  according  to  section  8.0. 


IN  ADDITION  YOU  SHOULD  KNOW  THAT: 


If  you  are  in  the  process  of  being  evaluated  or  appealing  a 
special  needs  decision  under  Chapter  766,  you  cannot  be 
given  a  long-term  or  short-term  suspension  for  more  than 
10  days  unless  your  headmaster  or  principal  receives  the 
written  approval  of  the  Manager  of  the  Department  of  Stu- 
dent Support  Services. 

You  may  not  be  expelled  unless  the  Massachusetts 
Regional  Bureau  of  Special  Education  first  approves  the  ex- 
pulsion. 

You  can  be  transferred  under  section  10.0  of  the  Code  only 
if  your  Individual  Educational  Plan  is  changed  and  all  the 
other  requirements  of  section  10.0  are  met. 
You  and  your  parent(s)  have  the  right  to  appeal  any  Section 
10.0  transfer  under  the  Chapter  766  appeal  procedures. 
If  you  are  undergoing  a  special  needs  evaluation  or  are  in 
the  process  of  appealing  a  special  needs  decision,  a  transfer 
must  agree  with  Section  327.0  of  the  Massachusetts 
Department  of  Education  Chapter  766  regulations. 
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VIII.   RELATED  DISCIPLINARY 
PROCEDURES 


A.  Discipline  and  Schoolwork 

If  you  miss  class  because  you  are  suspended,  (but  not 
expelled),  you  will  be  given  a  reasonable  amount  of  time  to  make 
up  your  work  and  test.  You  wUl  be  given  credit  for  work  com- 
pleted. (See  Section  12.8  in  the  Code  for  education  options  during 
expulsion). 

Your  grades  may  not  be  lowered  or  changed  for  disciplinary 


B.  Expunging  Records 

If  an  administrator  decides,  in  a  conference,  a  hearing,  or  an 
appeal  that  you  did  not  break  the  school  rule  with  which  you 
have  been  charged,  all  references  to  the  incident  and  any 
disciplinary  measures  (i.e.,  conferences,  short-term  suspension) 
taken  against  you  will  be  immediately  removed  from  your  stu- 
dent record. 


C.  Teacher  Appeal 

Any  teacher  who  is  involved  in  a  disciplinary  action  and  who  is 
not  satisfied  with  the  action  taken  by  the  headmaster  or  prin- 
cipal to  discipline  you  may  appeal  the  decision  in  writing  to  the 
headmaster  or  principal,  the  Community  Superintendent,  and 
the  Deputy  Superintendent  for  Academic  Operations.  If  it  is 
decided  on  appeal  that  the  original  decision  was  wrong  then  a 
written  notice  wUl  be  mailed  to  the  teacher,  explaining  the  new 
decision,  within  two  days  with  copies  to  you  and  your  parent(s). 


D.  Physical  Force 

You  may  not  be  physically  punished  by  a  teacher  or  school 
employee  for  any  reason.  However,  a  teacher  or  school  employee 
may  restrain  (hold  you  back  in  a  reasonable  and  cautious  way),  if 
it  looks  like  you  may  cause  physical  injury  to  yourself  or  another 
person. 

23 


IX.  GLOSSARY 


1.  Administrative  designee:  A  person  assigned  by  the  head- 
master or  principal  to  assist  in  administering  discipline. 

2.  Administrator:  The  headmaster  or  principal  or  assistant 
headmaster  or  assistant  principal,  or  administrator's 
designee  are  responsible  for  making  sure  that  the  rules  of  the 
school  and  the  Code  are  followed. 

3.  Academic  Employee:  A  staff  person  involved  in  the 
teaching  process. 

4.  Arbitrary:  A  decision  made  without  a  clear  reason. 

5.  Censored:  Forced  to  have  your  material  examined  or  forced 
to  have  part  of  it  removed  or  changed. 

6.  Chapter  766:  A  state  law  that  says  a  person  between  the 
ages  of  three  and  twenty-three  years  of  age  with  a  special 
need  must  be  given  a  good  education. 

7.  Defamation:  Defamation  is  any  written  statement  (libel)  or 
spoken  word  (slander)  that: 

•  damages  the  reputation  of  a  person  and  is  not  true;  and 

•  if  the  statement  is  about  an  important  public  person 

•  the  person  making  the  statement  knows  it  is  false  or 
recklessly  disregards  the  question  whether  it  is  false. 

8.  Flagrant:  Intentional;  willful;  extreme;  (disobedience)  as 
used  in  the  section  of  suspendable  offenses  an  example  could 
be: 

If  you  are  asked  to  turn  off  a  radio  and  you  turned  it  up. 

9.  Expunging  records:  To  remove  information  from  your 
school  records. 

10.  Grievance  Coordinator:  The  person  in  the  office  of  the  Depu- 
ty Superintendent/Academic  who  is  responsible  for  in- 
vestigating complaints  regarding  the  development  of  school- 
based  rules. 

11.  Obscene:  Speech  or  material  is  obscene  if,  taken  as  a  whole 
(not  just  part  of  it),  it: 

•  appeals  to  the  sexual  desire  of  minors 

•  describes  nudity  or  sexual  conduct  in  a  way  that  most 
adults  in  the  community  think  is  clearly  offensive  for 
minors;  and 

•  lacks  serious  literary,  artistic,  political,  scientific,  or 
other  value  for  minors. 

12.  Restrain:  Keep  order,  control. 

13.  Student  Planning  Center:  A  time-out  center  in  which  a  stu- 
dent remains  long  enough  to  be  assisted  in  reviewing  present 
behavior  and  making  plans  for  better  future  behavior. 
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